
  

The date for implementing these two annual amendments has been 
aligned and both will change from 1st April 2017.  The minimum wage will 
still apply for workers aged 24 and under however the compulsory 
National Living Wage (NLW) which was introduced on 1st April 2016 for all 
working people aged 25 and over, will be increased from £7.20 to £7.50 
per hour. The current National Minimum Wage for those under the age of 
25 will continue to apply.  

The National Minimum Wage (NMW) is the minimum pay per hour most 
workers are entitled to by law. The rate will depend on a worker's age and 
if they are an apprentice. From 1st April 2017 the new hourly rates will 
be: 

 

 

For apprentices the rate is £3.50 for those under 19, or 19 or over who 
are in their first year of apprenticeship. 

It is against the law for employers to pay workers less than the National 
Minimum Wage or to falsify payment records. 

Key points 

 Most workers over school leaving age will be entitled to receive 

the NMW. 

 The NMW rate is reviewed annually by the Low Pay Commission. 

 The minimum rate depends on the age of the worker. 

 HM Revenue & Customs can take employers to court for not 

paying the NMW. 

 There are a number of exemptions to those who receive the 
NMW. These do not relate to the size of the business, sector, job 
or region. 

 The compulsory National Living Wage is the national rate set for 

people aged 25 and over. 

 

 

National Living Wage and National Minimum Wage 
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From 6th April 2016, every employer with apprentices under the age of 25 was no longer required to 
pay Class 1 secondary NIC on the employee’s earnings, up to the Upper Earnings Limit (UEL) for those 
employees. This will continue for the new tax year. 

 

Employment Allowance 
From 6 April 2017 the: 

• Employment allowance will remain at £3,000. 

• Employment allowance will not be available for companies where the director is the sole 
employee. 

 

Agricultural Wages 
There is no change to the minimum wages for agricultural workers in Scotland. The Scottish Agricultural 
Wages Board (SAWB) is an Executive Non-Departmental Public Body put in place to set minimum rates 
of pay and other conditions of service for agricultural workers in Scotland. 

The SAWB meets twice a year in order to determine the minimum gross wages payable to agricultural 
workers and to set conditions for holiday and sick pay entitlemen  t.

 

 

Marriage Allowance 
 This year’s Marriage Allowance lets you transfer £1,150 of your Personal Allowance to your 

husband, wife or civil partner. You can’t transfer more or less than £1,150. 

 This reduces their tax by up to £230 in the tax year (6 April to 5 April the next year). 

 To benefit as a couple, you - as the lower earner - need to have an income of £11,  or less. You 500
can calculate how much tax you will pay as a couple. 

 You can get Marriage Allowance if your partner’s income is between £11,500 and £43,300 

(Scotland, £45,000 rest of UK). 

 You can apply for Marriage Allowance online. 

 If your application is successful, changes to your Personal Allowances will be backdated to the start 
of the tax year (6 April). 

 

Class 2 national insurance (self-employment contribution) 

Since 2015-16, Class 2 national insurance contributions for the self-employed have been taken under 
self-assessment rather than separately. They  not form part of payments on accounts for the do
following tax year. 

 

Abolition of Employers NIC for Payments to Apprentices Under 25 
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Auto-Enrolment 

Many of our clients have now started their Auto-Enrolment pension schemes and whilst it takes a significant 
amount of time to set up and process the first one after the staging date, it appears to run relatively smoothly 
after that. Those who have gone with NEST please ensure that your employees have received their welcome 
packs as we have heard that this is not always the case. 

The key thing is to ensure that you perform your duties as an employer. Firstly, deciding whether or not you 
need to set up a scheme – it may be that none of the workforce meets the criteria to be automatically 
enrolled. Or, you may be a director and the only one on the payroll. For both of these cases you still have 
duties. The Declaration of Compliance must be completed and submitted through The Pension Regulator’s 
website and letters must be sent to employees telling them about the pension and why they are not 
automatically enrolled. 

If you are in any doubt about your duties please contact us at payroll@gallrobertsonca.co.uk or call 01896 
751050 and ask for one of the payroll team. 

Remember there are hefty fines involved for non-filing of the Declaration of Compliance even if you are not 
obliged to set up a pension scheme. 

Student Loan Repayments 
 

The threshold for Student Loan Repayments will increase from £17,495 to £17,775 per annum. 9% of any 
income over £17, will be deducted from earnings.  775 

 
Self Employed Mortgage Renewals  
If you know of someone looking for a self employed mortgage renewal, banks are asking for the following: 

 SA302 forms for the last 3 years – if you have an online services account with HMRC you can download 
these instantly, otherwise, your Accountant can call on your behalf and request these to be sent in the 
post (takes up to 10 working days) 

 Tax Year Overviews – can be printed instantly by Accountant or through client online services your 
account with HMRC 

 State Pension Forecasts – these can be requested in the following ways: 
o Telephone: Future Pension Centre on 0345 3000 168 (takes up to 10 days to be received in the 

post) 
o Form BR19 State Pension Statement: complete the form, sign and send – takes up to 10 

working days to be completed and sent out in the post.  Can be downloaded or partially 
completed online to print https://www.gov.uk/government/publications/application-for-a-
state-pension-statement  

o Online at https://www.tax.service.gov.uk/checkmystatepension changing to 
https://www.tax.service.gov.uk/checkyourstatepension shortly, this is a trial service at the 
moment.  Instant decision, however, you will need to verify your identity using HMRC certified 
companies.  To do this you will require your passport or UK photocard driving licence. 

 

 

mailto:payroll@gallrobertsonca.co.uk
https://www.gov.uk/government/publications/application-for-a-state-pension-statement
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 Illegal Workers 
The Government has recently taken further steps in order to reduce the risk of illegal working taking place 
in businesses across the UK. You can be sent to jail for 5 years and pay an unlimited fine if you are found 
guilty of employing someone who you knew or had “reasonable cause to believe” didn’t have the right to 
work in the UK. 

This includes, for example, if you had any reason to believe that: 

 they didn’t have leave (permission) to enter or remain in the UK 

 their leave had expired 

 they weren’t allowed to do certain types of work 

 their papers were incorrect or false.  

 
All employers should be checking every single employee before employment commences. If you are just 
checking employees that have a different colour skin, accent or foreign sounding name, then that itself can 
be classed as discrimination. 
The Government has published a list of documents which are considered suitable to prove that an 
individual is eligible to work in the UK and this should form part of your recruitment process and become a 
habit. This is also the paper trail that you will rely on as defence if accused of employing an illegal worker 
and you must keep copies of documents along with a record of the date you did the check. You should be 
looking at original documents, not photocopies, check that they are valid and belong to the individual who 
is applying for work. If the names differ, request additional documents certifying the change of name, for 
example a marriage certificate. The process you adopt within your business should be water tight and will 
help defend you if you find that you have employed an illegal worker. You must also remember to re-check 
any employee who only has a limited right to work in the UK when the permission that they currently have 
expires. 

 You can be penalised if you employ someone who doesn’t have the right to work and you didn’t do 
the correct checks, or you didn’t do them properly. If this happens, you might get a ‘referral notice’ 
to let you know your case is being considered and that you might have to pay a civil penalty (fine) of 
up to £20,000 for each illegal worker. 

 You will be sent a ‘civil penalty notice’ if you are found liable and you’ll have 28 days to respond. The 
notice will tell you how to pay, what to do next, and how to object to the decision. 

 Your business’s details may be published by Immigration Enforcement as a warning to other 
businesses not to employ illegal workers. 

You won’t have to pay the civil penalty if you can show you made the correct ‘right to work’ checks. 
 

Payroll Year End 
We are fast approaching 5th April 2017 and will be submitting all of the payroll information for the 2016/17 

tax year to HMRC on your behalf. 
This would be a good time to check that you have sent all the PAYE/NI payments we have asked you to 

send. After the final payroll before 5th April we will send you some correspondence regarding the year-end 
figures. We would be grateful if you could send us your agreement by OpenSpace or by post so we can 

submit the information to HMRC on your behalf. 
 

If you have any questions relating to your payroll please call 01896 751050 and ask to speak to the 
payroll team. We will be delighted to help you. 

 

https://www.gov.uk/check-job-applicant-right-to-work

